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POLlCY DOCUMENT ON WELFARE MEASURES FOR TEACHING AND NON 
TEACBlNG STAFF 

All employees of DY Patil Dental School Pune shall benefit from the below mentioned welfare 
measures as per Regulations frotn the Government of Maharashtra. 

l. RESIDENTIALACCOMMODATION 
Staff quarters v,.rithin the campus are Lo provide accommodation for teaching as well as non 
teaching staff. House rent allowance is provided monthly to employees who do not avail 
this accommodation facility. 

Z. TR.AVELALLOWANCE FACILITIES 
All employees are to get travel allowance as part of their salary. 

3. LEAVES 

Casual Leave : 

During casuaJ leave, staff members are not to be regarded as absent from duty, and their 
pay should remain uninterrupted. The 1naximum numbers of casual leaves in a calendar 
year are 12 days excluding Government Holidays for teaching and non teaching staff. 

Earned Leaves: 

Teaching staff are to gel 15 earned leaves per year and non teaching staff is to get 30 earned 
leaves per year. Earned leaves which are not used in the current year will be carried forward 
to the next year. The earned leaves can be availed during the academic period as applicable 
without caus-ing any academic disturbance and should be recommended by HOD. The 
eame.d lebves get collected and on superannuation, they can be moneterized to the 
maximum 300 days. An employee can accumulate a maxin1um of 300 earned leaves, 
exceeding which the additional leaves will be lapsed. Medical Leave Up to 20 days (half 
pay) or 10 dnys (full pay) medical leave per year for leaching/ non-teaching staff can be 
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granted / availed in cnse of hospitulizntion or getting operated due to serious illness, 
accident of employee. Proper documentary evidence is required to avail this leave. These 
leaves are lo be carried forward to the next year if not utilized. 

Special Lenve: 

Teaching faculty can nvrul up to 15 days per year. It is a full pay leave availed when one is 
not regarded as being o.n duty but it is under special circumstances such as, invited for 
conducting DCI inspection, allowed to attend conferences, workshops, faculty 
development programme, , allowed to be absent for sponsored research and other instances 
us per ~•1aharashtra University of Health University, Nashik policy for this type of leave. 

~laternitv Leave / Patenity Leave 

Permanent female employees of the college granted paid maternity leave for a period of 6 
months for the first two children. Male employees are also entitled to 15 days paternity 
leave. 

\\Tinter/ Summer Vacation 

Wmter / summer vacation shall be given to the entire teaching, on rotation basis without 
causing any academic disturbance as directed by the Maharashtra University of Health 
Sciences, Nashik and should be recommended by HOD. 

41 HEALTH CARE FACILITIES: 

All permanent employees can select health care facilities according to their 
wish/requirement through TATAAIG INSURANCE (Group Medicare Policy) 

D Y Patil Dental School, Pune shall ensure, and make provision for vaccinations for all 
staff (Covid-19 vaccination). The facility for Basic blood investigations (Oral Pathology 
Dept) shall be made available by D Y Patil Dental School itself. 
Teaching and non-teaching staff including students receive 25% concession on treatmenL 
Treatment of scaling and extractions is free for all. 
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5 FINANClAL SUPPORT: 

Salary is lo be laid to nl.l employees based on pay scale as per norms of D Y Patil Dental 
School. 

ProYident Fund: 

The foUov.ing scheme will be prevalent in this categOI)' as applicable: 

1. Ernplovees' Provident Fund 

..., Annual increments and Dearness allowance are to be given as per D Y Patil Derual 
Scllool policy. Gratuity and Leave encashmmt are some of the financial benefits to be 
availed after retirement.. 

3. Group insw-ance Scheme (GI) to suppon the employee's unforeseen ci.rcumstances 
for Non teaching staff. 

4. Irrespective of registration charges Staff members are entitled to receive a 
remnncr:ntion in cash for panicipating in conferences and workshops. 

6, RECREATION FACfLITIES : 

There is an Auditorium for conducting scientific activity 

There is a .Mess in campus - Girls and Boys Hostel 

There is a Cnf eteria in the institute. 

Sports facilities such as Badminton. Table 1ennis1 Carom etc are also &\'ailabk to the 
students and faculty. 
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7. RESEARCH AND TRAINING OPPORTUNITIES: 

A central Library will be accessible to all faculties. There is a computer laboratory with I 0 
c.omputers. The Central library will have subscriptions and access to e--joumals. 

Each department will be conduct CDE programs for upgradation of knowledge and skills 
of faculty. TI1e college administration will ensure the professional development of the staff 
by keeping liaison with the training institutes, by holding training workshops, seminars, 
and by encouraging them lo attend orientation programmes, refresher courses, faculty 
development programmes. 

8. MJSCELLANEOUS SUPPORT FACILITIES: 

Emergency medical kit to be available with the Department of Oral Surgery for Faculty, 
students and non•leaching staff 

Parking facility lo be provided for all staff in the premises of D Y Patil Dental School, 
Pwie. Aprons to be provided for the Leaching staff. Unifonns for non-teaching staff. Diwali 
bonus and annual increment in salary for non-leaching staff 

'- ,, 
Dr Ana h1gli 

Dean 
\ 

• .J I. . . . ' I • 

I ) ·, 
,, T I I .• 1

, • I ' ' I I 11 l'uni.: ~ 12 I {,5 

• I 1 :J I ,· • rh P' , , 11 



{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}




{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":false}



		2024-06-26T16:27:26+0530
	LINGARAJ SHIGLI ANAND


		2024-06-26T16:27:57+0530
	LINGARAJ SHIGLI ANAND




